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LAST, BEST & FINAL OFFER 
TO
UFCW LOCAL 99
j
December 5, 1997 
5:00 p.m.
On Behalf of ABCO, Fry’s Food Stores, Safeway and Smith’s/Smitty’s
The individual Employers hereby propose each of their existing collective bargaining agreements 
and letters of understanding with Local 99, with the following amendments/modifications. It is 
understood that each of the Employers will also make separate individual Employer proposals to 
Local 99, which are an integral part of this Offer. The common proposals made by all of the 
Employers, except as may be modified in individual Employer proposals, are as follows:
* 1. Term of Agreements October 25/26, 1997 to and including October 28/29, 2000, as 
applicable.
*2. Create a Certified Pharmacy Technician classification as follows: "The Employer shall 
have the right to establish the classification of Certified Pharmacy Technician in its 
pharmacy departments. This classification shall be held by employees successfully 
completing the National Technician Certification Exam administered by the Arizona 
Pharmacy Technician Certification Board. Employees assigned by the Employer to the 
classification of Certified Pharmacy Technician shall be paid a straight-time hourly wage 
rate which at all times exceeds the contractual straight-time hourly wage rate for non- 
certified Pharmacy Clerks by sixty-five cents ($ 65) per hour. Certified Pharmacy 
Technicians successfully completing the probationary period provided for herein shall be 
eligible for reimbursement by the Employer for expenses associated with taking the 
National Technician Certification Exam and achieving such certification. Upon written 
request by the Certified Pharmacy Technician to his/her Pharmacy Manager, and written 
verification of certification, the Employer shall reimburse a Certified Pharmacy Technician 
fifty percent (up to $75.00) of the cost for certification one hundred eighty (180) days 
following receipt by the Pharmacy Technician of such certification, provided such Certified 
Pharmacy Technician is at that time still employed by the Employer in the Certified 
Pharmacy Technician classification. Upon written request by the Certified Pharmacy 
Technician to his/her Pharmacy Manager, and written verification of certification, the 
Employer shall reimburse a Certified Pharmacy Technician the remaining fifty percent (up 
to $75 00) of the cost for certification three hundred sixty-five (365) days following receipt 
by the Pharmacy Technician of such certification, provided such Certified Pharmacy 
Technician is at that time still employed by the Employer in the Certified Pharmacy 
Technician classification. Nothing contained herein shall prevent the Employer from 
utilizing employees as non-certified Pharmacy Clerks to perform pharmacy department 
duties not expressly reserved by statute to the classifications of Pharmacist and/or 
Certified Pharmacy Technician."
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* 3 Revise each of the Meat Agreements to provide as follows: "At the Employer's discretion, 
non-bargaining unit personnel (which may include Courtesy Clerks covered by the Retail 
Food Agreement) may perform meat clean-up duties anywhere in the Meat Department 
including, without limitation:
1. Clean and maintain walls, floors and windows.
2. Clean and maintain sinks and tables
3. Remove and dump trash and rubbish.
4. Wash luggers and trays.
5. Clean meat cutting and grinding equipment except that such equipment 
shall be disassembled and reassembled only by bargaining unit 
members."
4. Revise to provide that only hours worked by a part-time employee in his/her “home" store 
count toward advancement to full-time status. This is in addition to retaining the present 
exclusion of hours worked as a result of another employee's absence.
* 5. Revise each of the Agreements to provide that the period in which Combo Clerks
(Courtesy Clerks working at apprentice rates) shall be changed from Easter - Labor Day 
to the four (4) consecutive lowest sales volume months in the involved store(s), with each 
Employer and the Union meeting to agree on such four (4) month period applicable to 
each store(s).
* 6. Revise each of the Agreements to provide that jury duty pay, as provided for in the
Agreements, shall be considered time worked for purposes of Health and Welfare 
contributions.
* 7. Revise to provide that political check-off (ABC) shall be deducted weekly and remitted to 
the Union monthly. *
* 8. Each of the individual Employers hereby agrees to continue, for the term of these 
Agreements, their existing, respective practices with respect to resolving issues of 
whether Local 99 represents a majority of the employees in a bargaining unit and 
granting the Union access to new hires.
* 9. Health and Welfare: See attached Appendix A.
* 10 . Pension. See attached Appendix A.
11 Wages: (including "Red-Circled” employees)
Effective October 26/27, 1997: Except as provided for in Safeway's December 4, 1997 
Revised Offer of Settlement for “Group 1 bargaining units", increase the contractual 
straight-time hourly wage rates of the Journeyman/Food Clerk/General Merchandise 
Clerk / Meat Cutter classifications and all Department Head classifications at wage rates 
higher than the Journeyman/ Food Clerk/ General Merchandise Clerk/ Meat Cutter rate 
by thirty-five cents ($ 35) per hour. Increase the wage rates of Department Heads paid 
less than the Journeyman/ Food Clerk/ General Merchandise Clerk /Meat Cutter rate and 
all apprentice wage rates at the appropriate percentage based on the relationship 
between these wage rates and the Journeyman/ Food Clerk/ General Merchandise Clerk/ 
Meat Cutter wage rate. Increase any presently-existing wage rates which are below the 
Federal Minimum Wage to $5.15 per hour or the then-existing Federal Minimum Wage.
Effective October 25/26, 1998: Increase the contractual straight-time hourly wage rates 
of the Journeyman/ Food Clerk/ General Merchandise Clerk/ Meat Cutter classifications 
and all Department Head classifications at wage rates higher than the Journeyman/ Food 
Clerk/ General Merchandise Clerk/ Meat Cutter rate by thirty-five cents ($.35) per hour. 
Increase the wage rates of Department Heads paid less than the Journeyman/ Food 
Clerk/ General Merchandise Clerk/ Meat Cutter rate and apprentice wage rates at the 
appropriate percentage based on the relationship between these wage rates and the 
Journeyman/ Food Clerk/ General Merchandise Clerk/ Meat Cutter wage rate
Effective October 24/25, 1999: Increase the contractual straight-time hourly wage rates of 
the Journeyman/ Food Clerk/ General Merchandise Clerk/ Meat Cutter classifications and 
all Department Head classifications at wage rates higher than the Journeyman/ Food 
Clerk/ General Merchandise Clerk/ and Meat Cutter rate by thirty-five cents ($.35) per 
hour. Increase the wage rates of Department Heads paid less than the Journeyman/
Food Clerk/ General Merchandise Clerk/ Meat Cutter rate and apprentice wage rates at 
the appropriate percentage based on the relationship between these wage rates and the 
Journeyman/ Food Clerk/ General Merchandise Clerk/ Meat Cutter wage rate.
*12. Effective June 28/29, 1998, except for: (a) Courtesy Clerks, (b) employees who so limit 
their availability such that, consistent with the Employer’s business needs, the Employer 
cannot schedule that employee twenty (20) hours per workweek, and (c) employees in 
their current classification of employment for less than one (1) year, each Employer shall 
schedule employees no less than twenty (20) hours per week, unless doing so will result 
in a violation of Arizona child labor laws.
*13. Notwithstanding anything contained in any of the Agreements to the contrary, each of the 
Employers and Local 99 understands and hereby agrees that any previous proposal(s) 
withdrawn and/or modified by any of the parties shall not prejudice any party's position 
with respect to the interpretation or application of any involved contract provision and, 
accordingly, the parties agree that any such modification and/or withdrawal of any 
previous proposal(s) shall have no evidentiary value in any future grievance or arbitration 
proceeding in any manner whatsoever.
14 Each of the Employer's individual proposals to Local 99 dealing with specific individual 
Employer issues
This Last, Best and Final Offer is contingent on a prompt and peaceful settlement and shall be 
withdrawn by the Employers in the event that it is not ratified by the affected employees by 
midnight, December 15, 1997.
'Denotes tentative agreement between the parties.
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.APPENDIX A - TRUST FUNDS
PENSION PLANS
Desert States Plan
• The contribution rate shall remain at 58«i per hour during the term of the Agreement, 
except as it may be affected by contribution suspensions as provided for herein.
The Trustees of Desert States Employers and UFCW Union Pension Plan shall be
authorized and directed to modify the pension plan as follows:
• For each year that the benefit accrual rate is now S30 or S31.50. the accrual rate shall 
be increased to S3 5.
• For years o f Benefit Credit accrued on and after 11/97, the benefit accrual rate shall 
be $40 until such time the participant has accumulated a total o f ten years o f Benefit 
Credit (including years that are less than $40). For each year o f Benefit Credit accrued 
thereafter, the benefit accrual rate shall be $50.
The improvements outlined above shall not apply to benefits earned prior to a break in
service, and shall only apply to participants who retire on or after 1/1/98.
• Courtesy clerks shall become covered by the terms of the pension plan beginning 
January 1, 1998. The employers' contribution obligation to the pension plan shall not 
be increased (i.e., no contributions will be paid on courtesy clerk hours).
• During each year of this Agreement the trust fund shall pay a 13th check to retirees 
who retired prior to 1 1 98. Thirteenth checks shall be payable in February. 1998,
1999 and 2000.
• Effective 11 97. the actuarial value of plan assets shall be written up to equal the 
market value o f assets as of that date. In subsequent years, the actuaries shall utilize the 
same asset valuation method that has been used with a floor equal to 90%  and a ceiling 
of 110°o of the market value o f assets.
• There shall be a seven-month suspension of contributions beginning 1/1/98 (hours 
worked) and the contribution year shall be adjusted accordingly (i.e., same as 
Intermountain
• Beginning with 1/1/99 plan year, contributions shall be suspended based upon a 17- 
year amortization (same as Intermountain). No such suspension shall continue 
beyond the expiration of the Agreement.
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Intermountain Pension Plan
• The contribution rate shall remain at 70 cents per hour during the term of the 
Agreement, except as it may be affected by contribution suspensions as provided for 
herein.
• The parties shall agree to all other contribution changes and benefit increases as agreed 
upon by the Trustees at the most recent Intermountain meeting held in September. 
1997 (pursuant to the 8/21/97 Las Vegas Settlement Agreement).
HEALTH AND W ELFARE 
Contributions
During the term of this Agreement, the employers agree to contribute the rate necessaiy to 
maintain the benefits in effect as of December 1. 1997, as modified herein, plus maintain a 
two month cash reserve. The contribution rate for Plan B shall remain at 80% o f the Plan 
A rate.
Effective for contributions due for the work month o f July, 1998, and thereafter, the 
Trustees shall convert the monthly contribution rates otherwise payable in accordance with 
the above paragraphs to a cents per hour contribution rate. The cents per hour 
contribution rate shall be determined so as to produce the same contribution income to the 
health and welfare plan from the industry as a whole as the appropriate monthly 
contribution rates would have produced. Contributions shall not be paid for hours worked 
during the existing six month waiting period. The Trustees shall adjust the cents per hour 
contribution rate as frequently as necessary, but no less than every six months, to assure the 
above stated equivalence.
Benefit Modifications
• Increase the major medical lifetime maximum for Plan A to $1 million.
• Require coverage under Plan B for all new hires for two years o f plan coverage. This 
provision shall apply to all new hires hired on and after 1/1/98. Courtesy clerks shall 
remain covered under the terms of Plan B at all times in accordance with the provisions 
herein.
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• Provide benefits for courtesy clerks under Plan B. (Current courtesy clerks covered by 
Plan A shall remain covered by Plan A.) Hours worked toward eligibility for benefits 
shall be counted beginning January 1, 1998. Contributions for courtesy clerks shall 
commence with July, 1998 hours worked.
A promoted courtesy clerk shall remain covered by the terms of Plan B for a period of 
not less than two years from such employee’s initial date of eligibility.
• The out-of-network co-insurance shall be reduced from 80% to 50%. effective with all 
claims incurred on and after 1/1/98. In the event of financial hardship, the out-of- 
network benefit shall be paid at current benefit levels.
• Modify the Plan A prescription drug co-payments to be $0 for generic drugs and $6 for 
brand drugs. Modify the Plan B prescription drug co-payments to be $0 for generic 
drugs and $10 for brand drugs.
• Adopt a mandatory generic substitution program. If a brand drug is dispensed when a 
generic drug is available, the plan will reimburse based upon the cost o f the generic 
drug. Exceptions for generic substitution may be made in unusual cases upon the 
recommendation o f the medical consultant.
• The Trustees are directed to investigate all reasonable cost containment measures and 
implement those which the Trustees jointly agree on.
• The Trustees shall be instructed to review and evaluate the current plan design and 
funding arrangements for all other plans offered by the Fund to ensure that the plan 
design can be reasonably supported by the funding available. These plans shall be 
modified as necessary so that the funding available will support the benefit plan design 
from an actuarial standpoint without regard to actual experience.
The above modifications shall become effective on 1/1/98, or as soon as administratively
feasible thereafter.
